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Dear Friends, 

Enclosed you will find the final version of the report of the IFOR Trainers' Gathering. The fact that it has taken 
more than a year to produce this report needs an explanation and, on my part, an apology. 

As you remember, the preparations for the gathering were made more difficult because of personel problems in the 
international secretariat. Jill Sternberg, NVETP coordinator, was unable to conduct the final preparations and to 
attend the meeting. At that time, Paula Green and I, as members of the IFOR Steering Committee, took on some 
additional responsibilities to ensure that the gathering could take place. My responsibility was for the 
documentation of the event. 

Everyone at the gathering helped in this effort by taking minutes in the protocol book, by submitting 
documentation to be photocopied, or by writing up group reports, by copying addresses, etc. Rob Fairmichael took 
on the additional responsibility of writing a draft report of the gathering using the notes and material submitted. 
This was a major piece of work which was completed within a month of the gathering and for which he deserves 
our thanks. 

The draft report formed the basis for this final version. The major difference is the way in which the material is 
presented. In his report, Rob chose a chronological framework to present the content of the sessions. I thought it 
would be clearer for anyone reading this report who had not attended the gathering to present a brief outline of the 
programme and then to focus on the content areas individually. I still believe that this is a good framework for the 
report (You will see and can judge for yourselves), but the decision had desasterous results for the time table. 

The vacancies in personel in the international secretariat continued through the end of the year. The positions of 
General Secretary and NVTEP Coordinator have been filled since January by Anke Kooke and David Grant, two 
very capable persons, I am happy to say. This meant quite a bit of added work for the members of the SC, however. 
In addition, it was necessary for me to take on the responsibility of acting IFOR president for several months this 
spring. This is a good excuse, but in point of fact I do not like writing reports. I kept putting this one off, until the 
new GS and NVETP Coordinator (nonviolently) twisted my arm and finally I managed to produce it. In retrospect, 
I see that it would have wiser to send all of you a copy of Rob's report as a draft, ask for comments, and then work 
on the final version. Again, my apologies for a lack of foresight. 

The content of this report is the result of our group effort. In this sense, it belongs to all of us. As a summary of our 
thinking on a number of important issues, I hope that it will be of use to you in your work, just as I hope that it will 
constitute further link in the formation of our network. 

Some of us will meet again this August at the IFOR Council in Sweden. In any case, please feel free to take up 
contact with the NVETP office and its new coordinator, in case you have not yet done so. 

I look back fondly on the time we spent together in Israel and send warm greetings to all of you. 

Jonathan Sisson, IFOR SC member 
International Fellowship of Reconciliation (IFOR) 
Spoorstraat 38 
NL - 1815 BK Alkmaar 
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1. Introduction 

The Nonviolent Education and Training Programme (NVETP) was launched by the IFOR in 1992 for an initial 
phase of three years. One of the goals of the first phase of the programme was to establish a network of trainers and 
educators which would be able to respond to the many requests for training and education in nonviolence which 
are addressed to the programme office from throughout the world. To this end it was decided to organize a 
gathering which would allow a small pool of trainers and educators from the IFOR network to become acquainted 
with each other and to share various pedagogical approaches and nonviolent techniques from different cultural 
perspectives. 

The international gathering of educators and trainers in nonviolence organized by the NVETP took place on 17 -25 
June, 1995 in Neve Salom I Wahat al-Salam, Israel. Twenty-five persons from four continents were invited to 
attend the gathering. (A listing of the names and addresses of the participants is added as Appendix 1.) Attention 
was given to a North-South and male-female balance among the participants. In order to facilitate sharing 
experience from different cultural perspectives, base groups were set up the first full day of the conference. The 
base groups were responsible for giving input about the content of the program to the coordinating committee and 
shared the responsibility for facititating the gathering on a day to day basis. 

The themes chosen for the plenary sessions included an initial two and a half day session on reconciliation, as well 
as shorter half day sessions on spirituality and nonviolence, violence and nonviolence, and conflict resolution. 
There were also open sessions in the agenda on several occasions during the day and in the evening when 
participants were invited to give presentations about their own work in the field. 

In addition to the goal of establishing a network of IFOR trainers and educators in nonviolence, the meeting was 
intended to serve the purpose of gathering written material from the participants which could be used in putting 
together a handbook for an IFOR core training on nonviolence. Much of the material submitted refers to the open 
sessions and is too copius to be included as an appendix. Where appropriate, additional written material will be 
cited and can be obtained upon request from the NVETP office. 

2. Agenda Outline 

The eight full days of the meeting had a set agenda. Beginning with an optional gathering before breakfast at the 
Doumia ("house of silence"), a morning, afternoon, and evening session was held each day. The morning session 
began with a meditation and the afternoon session concluded with an evaluation of the day. Meetings of the base 
groups and the coordinating group responsible for the content of the program took place after supper usually before 
the evening program. The routine program is only set out in the first full day's agenda. 



MS = Morning session; AS = Afternoon session; ES = Evening session 

Day 1 : Saturday, June 17 

ES 	Welcome and introduction to the Gathering (Paula Green) 
Welcome to Neve Shalom./ Wahat al-Salam (Daniela Kitain) 

Personal introductions and locating on world map 
3 differences and 3 similarities with other participants (milling exercise) 
Program overview and schedules, housekeeping 

Day 2 : Sunday, June 18 

9.00 Opening meditation and announcements (daily in plenary) 
Hopes and fears for the week (buzz groups, sharing in plenary) 

"One thing I hope to contribute; one thing I'll try not to do ...” (plenary) 
10.30 Break 
11.00 Base group tasks and formation : 4 groups with broad cultural and geographic diversity 

"Motivations for the work we do" (discussion in base groups) 
12.30 Lunch 
15.00 Community building exercises (preparation in base groups /presentation in plenary) 

Challenges, opportunities, worries in home situations and implications for our work 	(plenary) 
16.30 Break 
17.00 Plenary continued 

Conclusion : Choose a word to represent commonality in our situations (write and stick on wall) 
Evaluation and announcements 

18.30 Supper 
19.30 Base groups (daily) 
20.00 Coordinating group (daily) 

Day 3 : Monday, June 19 

MS 	Reconciliation : Introduction to the theme by Richard Deats 
Elements of reconciliation (brainstorm in plenary) 

AS 	Reflections on reconciliation : Personal experiences of when reconciliation is possible and when 
not (discussion in base groups) 
Cultural dimensions of reconciliation : Issues and obstacles in the struggle for reconciliation on 
a societal level (discussion in plenary) 
Evaluation (barometer exercise) 

Day 4 : Tuesday, June 20 

MS 	Clarification of terms "culture" and "reconciliation" (brainstorm in plenary) 
Cultural perspectives of reconciliation : Preparation of presentations on reconciliation 
according to continent (work in continental groups : Africa, Asia, Europe, Latin America, North 
America) 
Presentations on reconciliation from different cultural perspectives (plenary) 

AS 	Planned program 
Political dimensions of reconciliation (fishbowl exercise in plenary) 
Burning issues; stories (plenary) 
Actual program 
Discussion on some of the controversial issues arising from the presentations (plenary) 
Division into smaller groups to deepen the discussion in three areas : 

1) Conflict resolution and reconciliation (2 groups) 
2) Rituals of reconciliation 



3) Truth and reconciliation 
Evaluation 

ES Discussion about Niger with Genevieve Spaak 
Day 5 : Wednesday, June 21 

MS 	Preparation of a model training session on reconciliation (base groups) - 
Presentation of model sessions on reconciliation (plenary) 

AS 	Building a network of trainers and educators (plenary) : 
1) "Work I do on nonviolent training and education" (fill in chart) 
2) "What needs do I have as a trainer" (brainstorm) 
3) Looking at met and unmet needs (evaluation of the brainstorm) 

Excursion (3 PM) : Visit with the Jahalin Bedouin tribe at Ma'aleh Adumin 

ES 	Supper and meeting in East Jerusalem with representatives of the Palestinian Centre for the 
Study of Nonviolence and Israelis and Palestinians for Nonviolence 

Day 6 : Thursday, June 22 
MS 	Excursion : Visit at the Palestinian Ministry of Youth and Sport in Ramallah 

Lunch hosted by the Ministry 
AS 	Personal reflections about the visits (base groups) 

Spirituality and nonviolence (plenary) 
1) "What spirituality means to me" (pairs) 
2) "Discuss how we use spirituality in our work and design a workshop on spirituality and nonviolence" 

(continental groups) 
3) Presentations of the group work (plenary) 

Evaluation 

ES 	A viewing of the video "Weapons of the Spirit" about nonviolent resistance in the 	French village of 
Le Chambon on behalf of Jews during the Second World War 

Day 7 : Friday, June 23 
MS "Open session" presentations (plenary) 

1) Anita Fernando : Community development in Sri Lanka 
2) Hagen Berndt Training volunteers for third party intervention in situations of armed 

	
conflict 

3) Onono-Onweng : Functional analysis in working with the body (ad hoc group) 
4) Fernando Aliaga : Experiences in working with the poor in Chile (ad hoc group) 

AS 	Violence and Nonviolence (plenary) 

1) Nonviolent alternatives to violent resistance, for example the Zapatista movement in 	Chiapas, 
Mexico Role play / fish bowl (plenary) 

2) "Three synonyms for nonviolence in your culture" : Develop a programme using 	concrete 
examples (continental groups) 

3) Group presentations of model programmes (plenary) 
Evaluation 

ES 	Discussion on communal living in Israel : Meeting with Palestinian and Israeli members of 
Neve Shalom / Wahat al-Salam and kibbutzim residents (plenary) 

Day 8 : Saturday, June 24 
MS 	Conflict Resolution 

1) Northern and Southern approaches to training development : fish bowl and 
discussion (plenary) 

AS 	"Open session" presentations (plenary) 

1) Daniella Kitian : Jewish I Palestinian encounters faciliated by the School for Peace at 

NS/WAS 
2) Beena Sebastian "Ego states", an example of the use of transactional analysis in 
working with women's groups 



3) Altemir Labes : South / South trainers gathering in India, 1994 
4) Altemir Labes Peace education workshop for teachers 

Evaluation 

ES 	Celebration including cultural presentations and a theatre sketch "A day in the life of a European 
nonviolence trainer" 

Day 9 : Sunday, June 25 
MS 	Ideas for taking the work forward : Brainstorm (plenary) 

Discussion based on the brainstorm (ad hoc groups) 
Reports on group work (plenary) 
Written evaluation and final go-round 
Closing ceremony prepared by the Latin American participants 

AS 	Visit to Bethlehem and Herodion 
Meeting with Zoughbi Zoughbi of the Center for Conflict Resolution in Bethlehem 
Farewells 

3. 	Report on the Thematic Sessions 

What follows is, of necessity, an abbreviated account of the content of the thematic sessions. With regard to the 
principle themes, the report is intended to convey a sense of some of the issues which were raised by the 
participants as well as some of the different approaches to training and education in nonviolence which are 
practiced in different cultural settings. 

3.1. Reconciliation 

In 	to reconciliation 
Richard Deans began his introduction to the theme by looking at the roots of the word "reconciliation" and its 
meaning as an orientation for peace work. Reconciliation is derived from "re-council", whereby "council" is a 
synonym "community". Citing Martin Luther King, Richard pointed out that reconciliation is the final step in 
social change, the ultimate aim being the "beloved community". In Biblical terms, peace designates the restoration 
of community from a state of brokenness to one of wholeness. Shalom / salam connote balance and harmony 
between God, humankind, and creation. Another more secular definition of reconciliation has been suggested by 
Adam Curle, a Quaker peace educator and mediator. He speaks in this regard of the "council of all human beings". 
Reconciliation is thus the process of re-constituting or the re-connecting the council. Richard concluded by stating 
that reconciliation has both a personal and a social dimension. On personal level, it addresses the need to heal the 
brokenness of our own self-image. On a social level, it searches for shared identity in an effort to overcome 
estrangement within the community. 

Elements and issues of reconciliation 
Following Richard's introduction there was a brainstorm to identify some of the elements of reconciliation. Some 
of the elements mentioned were : forgiveness, dignity, respect, affirmation, cooperation, self-esteem, equality, self 
confidence, humility, recognize one's own mistakes, patience, opening communication, healing, conflict 
resolution, respecting and promoting human rights, spirituality, mediation. 

A longer discussion followed which focused on some of the controversial issues surrounding the term 
reconciliation. Among the issues raised were the following : The need to understand reconciliation as a process, 
rather than as a static concept; the danger of false reconciliation, e.g. imposing reconciliation or thinking that 
reconciliation has taken place when what has taken place is, in fact, something superficial; the importance of 
rituals of reconciliation in Africa (e.g. gestures to reincorporate estranged persons into the community); 
reconciliation can be seen as elitist when what is needed is reconciliation at the base level; everyone knows guilt, 
resentment, and hate - reconciliation is a way to liberate ourselves from poisons and hurts; in some contexts, for 
example in Chile, reconciliation is associated with "impunity" (i.e. no sanction for the guilty) and implies passivity 



and partisanship with the right wing; the need to find culturally appropriate terminology (e.g. in Nepal there is no 
word for "reconciliation"); the need to restore self-respect before reconciliation is possible, e.g. with young people 
who have been victimized a process of "humanization" is necessary prior to reconciliation; reconciliation is needed 
to rebuild community and to establish the ethical values of being together. 

Cultural dimensions of reconciliation 
Following an exchange in base groups about the limitations of reconciliation based on personal experience, a 
plenary discussion took place which focused on the cultural dimensions of reconciliation. Some examples : 

In Nepalese culture reconciliation takes place without the issue at stake being directly addressed. The traditional 
practice is that the younger person should seek advice and bring a gift to the older person. It is now being 
questioned whether it should always be the younger person, or the woman, who should intiate reconciliation. 

Conflicts within a group are a reflection of conflict in society. This is an important insight which arose in 
connection with the struggle for human rights in Chile. Activists have to remain focused on the cause they are 
working on. If they are in conflict, they cannot offer service to the community because they will use all their energy 
trying to solve the problems of the group. Ultimately the group will split and this reinforces the system which does 
not want the group. Reconciliation is service on behalf of the community. The strength for reconcilitiation comes 
from service for the common good. 

The experience of base groups working for agrarian reform in Brazil is similar to that in Chile. A viable network is 
necessary to accomplish the task and thus it is often necessary to put aside conflict to achieve that goal. Focusing 
on points in common, e.g. by valuing what binds the group together, instead of what divides it, is a technique 
which is used in the groups to overcome conflict. 

Continental presentations 
The second session on the cultural dimensions of reconciliation (Tues. morning) was introduced by a brainstorm 
on culture and reconciliation in an effort to gain a better sense of the relationship between the two terms before 
breaking to work in continental groups. Each continental group was asked to present an example of the practice of 
reconciliation in its region or culture. 

The African group presented an example of a reconciliation ritual in the form of a role play. The situation involved 
two families, one member of which had accidentally killed a member of the other family. Because communication 
between the families was broken a village mediator intervened, meeting individually with the families until 
reconciliation between the two was possible. The process included acknowledgement of the pain and suffering 
caused (including the need to satisfy the spirit of the person killed), willingness to pay a fine, and a ritual to mark 
agreement (e.g. the slaughter of a goat : the murder's family receive the head and forelegs; the victim's family the 
hind legs). 

The Latin American group presented an example of solidarity among the oppressed in the form of a role play. The 
situation portrayed a military dictatorship in which the people were kept in chains while scrabbling for bits of 
reward (bread, money) or recognition (power, prestige) from the dictator. However, when someone was injured by 
the dictator, human compassion led to solidarity among the people. 

The North American group told a story about solidarity with the Jewish community in the USA in face of anti-
Semitic attacks which reflected a deeper level of reconciliation between Christians and Jews. The story in brief : In 
a mid-western town rocks were thrown through the windows of Jewish homes which were displaying menorahs 
(candelabra) in celebration of Hanukkah, the festival of lights. As a gesture of solidarity, a local Christian church 
Sunday school made pictures of menorahs to stick in church windows. Then, after a newspaper took up the 
campaign, thousands of non-Jews put menorahs in their windows. 

The Asain group presented an example in the form of a role play about the use of mediation in conflict resolution. 
The situation involved a conflict between two families in connection with an arranged marriage. When the 
groom's family came to the bride's village, a quarrel arose over the dowry which caused the groom and his family 
to leave. A mediator intervened and visited the family of the groom in their village. The next step was a visit of the 
bride and her family to the groom's village. Talks then took place which led to reconciliation. 

The European group presented an example of attempted reconciliation after war in the form of a role play. The 
situation was set up to show levels of hypocracy in connection with reconciliation and how difficult it is to achieve 
true reconciliation a scene of killing and death followed by the selling of inappropriate goods (profiteering) by 



someone standing aside. In conclusion, a small group of those who did not participate in the violence start an 
international peace organisation ("IFOR"). The message was self-critical : Burying the dead and forgetting them 
does not lead to reconciliation. Nor is reconciliation built upon prosperity (arms trade, luxury items, tourism). 
Europe should also be aware of exporting ideas ("reconciliation") which have not proven effective in its own 
context. 

Reflections on the cultural dimensions of reconciliation 

A long and involved discussion on the cultural dimensions of reconciliation in both the plenary and in ad hoc 
groups followed the presentations. Among the questions discussed were issues like the power of vengence in 
human nature and different levels in society in which reconciliation must take place. For the sake of brevity only a 
few individual and gaup reflections are presented here. 

Individual reflections 
Yanin Espinosa spoke about the impossibility of reconciliation in situations of extreme oppression. Instead of 
reconciliation, there is a need for solidarity and a need for confrontation. When saying that reconciliation is 
impossible in such a situation, it does not mean, however, that there is no need for reconciliation. There is an 
immediate need for the people ("el pueblo") to recover their their strength and their history. Those in power do not 
want the people to recover their memories. At the same time they are unwilling to accept responsibility for the 
injustices they have commited. The concsciousnees of being "un pueblo" is also a kind of reconciliation. 

Vesna Terselic spoke about the fact that reconciliation had not taken place in former Yugoslavia after World War 
Two because three basic conditions for reconciliation had not been met. The three conditions are : 1) What 
happened (an investigation of the facts); 2) How do we feel about it (victims, perpetrators, others); 3) What needs 
have to be met (question of reparations, security, etc.)? 

Diana Francis commented that while the issue of truth, feelings, reparations are important for the process of 
reconciliation, the balance and order of these could vary. She mentioned an example of violence in the townships 
of South Africa. After a hostel had been attacked, the first need was to establish security by ending the killings. 
Only then was it possible to build up relationships and look at the "truth". 

Richard Deats spoke of the personal self-healing and the healing of relationships which took place when Vietnam 
veterans in the USA became involved in making reparations themselves by supporting projects in Vietnam like the 
building of schools, playgrounds, and hospitals. 

The ad hoc group on rituals of reconciliation spoke about the function of ritual in connection with reconciliation 
and gave some examples : peace treaties, the television set (everyone gathers around it in times of crisis), the 
Christian eucharist, a Hindhu festival in which people get rid of their bad feelings and normal relations are 
restored, different forms of prayer, and the practice of laying on of hands and washing feet. The group emphasized 
that the function of ritual was to make something happen which otherwise would be impossible. It is also binding 
especially where blood guilt is concerned. The question remains about what rituals and symbols are suitable for 
today (broken guns, broken spears ?). 

Model training on reconciliation 
The final session on reconciliation focused on different approaches and methods of teaching about reconciliation. 
The base groups were asked to prepare a model training workshop on reconciliation. A brief summary of the 
presentations follows : 

Group 1 ("Giraffes") : First thoughts exercise. In pairs, one person picks a word which the other person repeats ten 
(or so) times while the first person says as fast as possible, the first thing that comes to mind. The roles are then 
reversed. This is a "prejudice reduction" exercise to help us link ourselves to our deeper thoughts and fears about a 
particular prejudice. The group thought that a variation of this technique (perhaps in writing) might be useful 
when starting to work on a new topic such as reconciliation. 

Group 2 ("Bucnes") : The theme was introduced by a scene about two donkeys roped together, but pulling in 
different directions. By cooperating they were able to have their cake and eat it too. (Someone commented that this 
was only because they were donkeys and not humans 1) The process of reconciliation was then presented in the 
form of a brief lecture using the example of the Pakrac project which was able to mediate between the Serbian and 
Croation communities on the issue of resettlement. 



Group 3 ("Gahlilit") : The model presented was based on the Jewish I Palestinian encounter workshops which are 
conducted by the School of Peace in NS / WAS. There is a need to challenge the perception which some people 
convey when they meet that they are already reconciled. By looking at the power relationships between the groups, 
the differences surface and the real work of reconciliation can begin. 

Group 4 ("EKTA-Unidad") : The technique of conflict mapping was presented as a way of looking at the needs 
and fears of all sides involved in conflict. As a tool of conflict resolution, the technique was thought to be useful as 
a step towards reconciliation. Some of the comments questioned its usefulness as a method, however. One person 
remarked that it was useful when power relationships were more or less equal, but difficult when there was a great 
imbalance. Another person felt that people in her culture (Southern India) would prefer a natural process of 
discussion, rather than charting. 

The session made it clear once again that there are different approaches to reconciliation in different cultures. It 
would difficult to satisfy the different needs in this regard in a workshop framework. This is particularly true when 
viewing reconciliation as a long term process as the example of the Pakrac project illustrated or as one participant 
commented : "To practice reconciliation, you should go and live in a community for five or six months as an agent 
of reconciliation." 

3.2. Spirituality and Nonviolence 

The session began with a discussion in pairs on the question : "What does spirituality mean to me?" The plenary 
then split into continental groups with the task of designing a workshop on spirituality and nonviolence. 
Specifically the groups were asked to address the following points: The objective of the workshop; its duration; for 
whom it is intended. They were also asked to respond to the question : "How do we use spirituality in our work?" 

A brief desciption of the continental presentations : 

The Latin American Group defined spirituality as "a fuerza (force, power, strength) which drives us to recognize 
the dignity of the other, so that we see ourselves in the other and which we celebrate in the community". Their 
workshop model had eight different stages : I) An act of service in solidarity with the community (experiences); 2) 
Presence of the spirit (sharing our values); 3) How do we live those values (e.g. love and truth); 4) Signs and 
gestures (each person demonstrates his or her values); 5) Examples of values lived by others, e.g. poets, singers, 
philosophers, etc.; 6) Reflection on the roots of each of these values in the Biblical writings; 7) Celebration; 8) 
How do we share these values with other people. 

The North American group presented the workshop schedule which had been prepared for a weekend on 
spirituality and nonviolence at the US FOR National Council. It was intended for a group of 25 people of mixed 
faith. The workshop began on Friday evening with a group discussion about "spiritual lifelines", i.e. stages of 
development in one's spiritual life which was followed by a plenary on the "growing edge" of spirituality, a 
sharing about what each person is growing toward spiritually. On Saturday morning the workshop continued with 
faith based groups discussing the roots of nonviolence in their faith tradition. This was followed by a "teach-in" in 
plenary by the same groups based on their discussion. The afternoon began by sharing a specific spiritual practice 
(e.g. a form of prayer or meditation) from different traditions. The teachings of some spiritually based nonviolent 
activists were then presented and discussed in plenary. On Sunday morning the workshop concluded with an 
interfaith service prepared by a group of the participants. 

The African group presented a workshop entitled "The spiritual dimensions of nonviolence as a way of life and a 
means of transformation". It was intended for a mixed faith group of religious leaders (ten Christians and ten 
Muslems) from five different countries. The venue of the two day workshop was Nairobi. First day : a) Meditation; 
b) Opening ceremony (Prime Minister, Radio, Television present); c) Looking at violence, counter-violence, 
passivity; d) Active nonviolence on the personal and community levels. Second day : a) Meditation; b) African 
traditions of nonviolence; c) Religious teachings and practice of nonviolence in Christianity and Islam; d) Closing 
ceremony (president of the country and media invited). 

The Asian group explained that according to their understanding spirituality is not something that can be taught in 
a workshop. A workshop could, however, open the way to spirituality. Their model had as a target anyone 
interested, meeting every day in the afternoon for one month. It would focus on dealing with emotions, 
interpersonal relations, and activities as a way of opening up inner spirituality. 

the European group spoke about the difficulty they had experienced in addressing this topic on the group level, a 
difficulty that they had already experienced in connection with the first presentation. It was decided therefore to 



ask two members of the group to give brief presentations on their own approaches : Vesna Terselic gave a personal 
statement of her understanding of spirituality linking it to friendship, nature, and inner harmony. Jonathan Sisson 
gave a brief description of a seminar on the subject which he and a collegue had conducted this Spring at the 
University of Zurich which was attended by 15 students, the majority of whom were studying Protestant Theology. 
The programme included an introduction to nonviolence as means of social change, a one day workshop on 
conflict resolution,  and a one month long "listening project" in a local neighborhood in which a new rehabilitation 
programme for drug abusers was an issue of conflict . The emphasis of the course was to combine theory with 
practice. 

3.3. Violence and Nonviolence 

Role play on violent and nonviolent options 
A simulation role-play was set up to address the topic of violent and nonviolent alternatives in situations of violent 
conflict. The situation was the announcement of an offensive on the part of the Mexican army to destroy the 
Zapatista movement. Both the CIA and the local landlords are supporting the offensive. A group of Zapatistas and 
a group of nonviolent activists are given 20 minutes to prepare a press conference in which they will respond to the 
following questions. The question to the Zapatistas : "What violent options are there in this situation?" The 
question to the nonviolent group : "What nonviolent alternatives does human rights support provide in this 
situation?" The groups were asked to come up with concrete proposals and solutions. 

The Zapatistas put one option into action almost immediately : They seized a member of the nonviolent group as a 
hostage! The nonviolent group decided to offer their services as mediators in the conflict to both the Zapatistas 
and to the government. The delegation of the nonviolent group at the press conference included Archbishop 
Samuel Ruiz. The Zapatistas wore bandanas covering their faces and read an inflammatory revolutionary 
statement. The meeting between the two groups took place in a highly charged atmosphere. The offer of mediation 
was met with scepticism. The result was inconclusive, although at least one Zapatista said afterwards that he had 
failed to recognize Bishop Ruiz and that if he had recognized him, he would have been more open to dialogue. 

Continental groups 
In the second stage of reflection on this topic the continental groups were asked to name three synonyms for 
nonviolence in their cultures and to describe in the form of a programme how they would put these synonyms into 
effect in a concrete way. 

The European group named peace, justice, and respect for life as their synonyms. The scenario mentioned for a 
programme involved the preparation of a campaign in support of the Soldiers' Mothers in Russia. The elements of 
the programme encompassed different organizing skills such as analysis and strategy development; information 
about legal rights; decision-making and group dynamics; organizing demonstrations, vigils, press conferences; 
lobbying and learning from international experience; coalition building. 

The Latin American group named justice, solidarity and conflict resolution as their synonyms. Their scenario 
involved a struggle common to all the countries of that continent The struggle for land. The programme was a 
campaign entitled "Land belongs to everyone". It developed in the following stages : 1) Investigation by looking 
for pieces of unused land; 2) Preparation by organizing landless families (2'000 families with ca. 8'000-10'000 
people), e.g. training them about how to enter the land, methods of occupying it, methods of group decision-
making ; 3) Occupation of the land (only the families and solidarity groups are involved; the date is secret; no 
information beforehand to the media); 4) Resistance, negotiation, solidarity (e.g. collecting food and clothing for 
the families over a period of two years; speading the news in different networks, because the media are controlled 
by the government); 5) Distribution of the land (supervision of the process, including "follow-up" with the 
families, organizing cooperatives, solidarity with women, children, old people, and celebration!). 

The Asian group identified peace, love, and reconciliation as their-  synonyms (in addition to other words such as 
satyagraha, compassion, forgiveness). The scenario chosen was of Hindus intervening in an ethnic riot to protect 
Muslims under attack from other Hindus. The Intervention included a vigil of people of different faiths, satyagraha 
against the demolition of a mosque, and members of the group circling around a muslim man to protect him from 
attack: "The hand of a Hindhu is broken instead of the head of a Muslim." 

The North American group named satyagraha, reconciliation, inter-connectedness, and justpeace (one word) as 
their synonyms. To illustrate these synonyms several of the current US FOR programmes were briefly described : 



SIPAZ, a programme of volunteers working in Chiapas; Woman of colour in the work place (two of the most 
discriminated against groups); Bosnian student project (75 young people from Bosnia were brought to the US to 
study in response to the war); Stop the killing / start the healing (a programme to change the culture of violence in 
the inner-city); Muslim Peace Fellowship (the newest peace fellowship in the US FOR). 

The African group named respect, serenity, and solidarity as their synonyms. Their programme would use the 
process of see-reflect-action in a cyclical pattern. Concretely, it world involve young men who have nothing to do 
during the dry season to work on behalf of the community. In stages, the young men would form a group by 
themselves and look at community life to see what changes could be made. They would then train others to work 
with them. 

3.4. 	Conflict resolution 

This session was used to address some of the issues about different cultural approaches to training and education in 
nonviolence which had arisen in the course of the gathering. 

A simulation exercise with the following situation was presented to the plenary : A gathering of IFOR trainers and 
educators took place at NS /WAS in 1995. The results of the gathering did match the expectations of the planers 
and participants. It was decided therefore to plan another gathering which shall take place in 1999. The next 
seminar will focus on the differences in approaches to training. in nonviolence between North and South. The 
questions for the simulation "What expectations do we have for the next gathering?" and "How do we want to 
work together in the 21' century?" Participants from North and South caucused separately. Two representatives 
from each group (plus a translator) came together to negotiate in a fishbowl exercise. If issues arose about which 
the representatives were uncertain, it was possible for them to break and discuss a response with the members of 
their group. 

A brief summary of the dialogue is given here : 

Southern representatives : We respect the fact that Southern representatives are always invited to IFOR gatherings 
and that our support is sought in the development of its projects. It is important for the North to recognize the 
challenges in the South which we are facing in our work. The North must also learn to respect our culture, for 
example the fact that we speak different languages and therefore rely on translation at gatherings like this. 
Otherwise the opinions of the South have no effect and disappear among the pressures of the agenda. 

Northern representatives : While acknowledging our common struggle, we recognize our differences as well. Our 
high expectations for a gathering of this kind reflect the divisions within our own society and throughout the world 
: Racism, power imbalance, lack of global awareness. A contribution from the South might be training for work 
with immigrants in the North. An area of cooperation in preparation for a next gathering would be more 
participation from the South. 

Southern representatives : It is the common struggle for peace and justice which links activists from the North and 
South together. When speaking about the "North" we make a distinction between the people in the North and the 
people in IFOR. The people of IFOR are much closer to our struggles. With regard to cooperation, we need a place 
and a structure to share our struggles, not just support from the North. Concepts from the North cannot just be 
imported and implemented in the South. 

At this point there was a break for consultation. 

Southern representatives : Our expectations for any future gathering of this kind include : 1) joint planning; 2) 
joint implementation; 3) walking together. Otherwise "walking together" is not possible. We want to share the 
experience of such a gathering by developing a Southern network. The culture of the North is very selective. We 
have to serve the. communities we are living in. The perspective of any fututre gathering should be broader, for 
example including a meeting with local trainers. 

Northern representatives : There should be more regional gatherings of trainers and educators. There also has to 
be some discussion about the criteria for selecting participants. 

Southern representatives : Such gatherings should include meetings with political leaders in order to share our 
experiences and broaden the scope of what we are doing. We also agree that there should be discussion about the 
criteria for participation. Remember the criticism about the lack of a Palestinian participant at this gathering. 
(Mary Khass, a Palestinian from Gaza, who had been invited to attend, died shortly before the gathering took 
place. Unfortunately, because of personel problems in the international secretariat and shortage of time, NVETP 



was unable to find a replacement before the seminar began, a lapsis which was criticized during the visit to the 
Palestinian Center for the Study of Nonviolence.) In view of this, we make the following proposals for the future : 
1) A second South-South gathering should take place; 2) There should be joint planning and implementation of the 
next North-South gathering, including balanced representation among the particpants; 3) A person from the South 
should work in the IFOR secretariat at least on a short term basis in order to help prepare the gathering. 

Northern representatives : We agree to accept these recommendations for any furtue gathering. The issue of fund-
raising should be discussed in both groups. 

Southern representatives : We ask Northern activists to share their experience and skills in raising funds with us. 
Over the years, the IFOR has shared the principles of nonviolence and lent support to different issues in the South. 
We have worked with all these things IFOR has given us. We have three long-term objectives in this regard which 
need not be fulfilled immediately : 1) Official support of the [FOR for projects like this in the field of training and 
education; 2) Joint planning and responsibility for such projects; 3) Sharing with local groups the richness of the 
gatherings we have. 

The Southern representatives made one final recommendation : The North has no term for "we" in the sense of 
"community", as we use the term in the South. The selective culture of the North inhibits working together and the 
building of community. We propose that there should a North-North gathering as well. If Northern trainers and 
educators can meet and form a network, then they can work together to transform the selective culture into one of 
cooperation. 

	

4. 	Open sessions 

The agenda of the gathering included space for the participants to share information about their own work in the 
field of training and education. This was done in a series of brief sessions spread over two days. The summaries of 
these sessions will necessarily also be brief. In some cases, the speaker supplied documentation material. Where 
appropriate, reference will be made to that material which is on file in the NVET programme office. 

4.1. Sowing seeds of peace in a civil war 

Anita Fernando spoke about the current situation of civil war in Sri Lanka, especially about efforts at the 
grassroots level to promote peace and oppose violence, for example by raising the issue of war toys with mother's 
groups, teachers, and farmers. 

	

4.2 	Training volunteers for third party intervention in situations of armed conflict 

Hagen Berndt spoke about a model training on third party intervention in situations of armed conflict which he 
had developed together with Jill Sternberg, the coordinator of the NVET programme at IFOR. The first training of 
this type took place in April-May 1995 at the Kurve Wustrow, a nonviolent educational center in Germany. The 
course itself covered topics like the principles of nonviolence, understanding and transforming conflicts, observing 
and reporting human rights violations, concensus decision-making and team work, dealing with stress, fear, and 
traumatic experience. Documentation submitted. 

4.3. Trust building 

Onono-Onweng presented the "Human Body Exercise" to illustrate an approach to trust building practiced at the 
educational center at which he works in Uganda. In this exercise each member of the group draws a body and 
marks the part of the body which represents them in their role in their organization, community, etc. The group 
discusses their drawings and reflects on a Biblical passage about the body as a symbol the community. This 
exercise is appropriate when there are no major divisions or difficulties within the group. It can also help to 
identify such differences. Documentation submitted. 



44. 	Jewish / Palestinian encounters 

Daniella Kilian spoke about a workshop model used to facilitate encounters between Jewish and Palestinian groups 
at the School for Peace in NS/WAS. The groups are a mirror image of the conflict in their society. If they can 
understand more about the nature of this conflict and their roles in it, maybe they will be able to change that 
reality. The workshop passes through three stages : 1) "Harmony", i.e. an unwillingness, usually on the part of the 
dominant group, to enter into conflict, and yet there is a need to move beyond initial. harmonious feelings; 2) 
"Competition", i.e. rivalry between the groups, for example on the issue of which group suffers the most; 3) 
"Integration", i.e. recognition that the conflict is complex, a willingness to admit enemy images, accept 
differences, and laugh at themselves. Documentation ("Walking the Tightrope : Encounters between Jewish and 
Palestinian Youth in Israel') available from NS/WAS . 

4.5. Transactional analysis 

Beena Sebastian presented an exercise on "ego states" derived from transactional analysis as an example of one of 
the approaches used in her work with local women in India. She introduced the states as different ways of relating 
to other persons, e.g. as critical parent, nurturing parent, adult, and free or adopted child. Knowledge of the 
different roles one assumes toward different people in different situations is useful assessing one's behavior in 
conflict situations. The exercise stressed the need to play different roles and the possibility of planning changes in 
your behavior. Documentation about the "Cultural Academy for Peace" submitted. 

4.6. Experiences in working with the poor in Chile 

Fernando Aliaga spoke about a peace education model that SERPAJ-Chile has developed in working with the 
poor. The model is based on an analysis of the different possible responses to violence and injustice in society. The 
object of nonviolence is to work with the vital force in each person so that it can be used in a creative fashion. In 
the context of this model, the objectives in working with the poor are : 1) to create a sense of personal identity (e.g. 
by building up self-esteem, encouraging women to join groups outside their homes, developing communication 
skills); 2) to create a sense of social identiy (e.g. by recognizing that each individual is part of a larger community 
and by analyzing the needs and potential of the community as a whole); 3) to identify and carry out concrete 
projects within the community (e.g. the importantance of having trees in a neighborhood : it is not enough for 
individuals to plant trees in front of their houses; the whole neighborhood must become involved.). Documentation 
(in Spanish) submitted. 

4.7. Workshop on peace education for teachers 

Altemir Labes described a 12 day workshop on peace education for teachers which SERPAJ-Brasil has developed. 
The aim of the workshop is to train local teachers about peace and human rights by combining theory and practice. 
On the theoretical level, it includes an analysis of conflicts at the school level in the context of broader social 
realities. On the practical level, it explores different didactic methods and techniques by which peace education 
can be introduced into the curriculum.. The teachers themselves are involved in the planning of the workshop. 
Documentation (in Portugese) submitted. 

4.8. South / South trainers gathering 1994 

Altemir Labes reported on the South I South trainers gathering in India in 1994 which was attended by 15 persons 
and about the preparations for a follow-up gathering in Thailand planned for 1996. Altemir, Tess Ramiro, and 
Narayan Desai have been responsible for the coordination of both gatherings. The gathering in India identified 
common struggles, beginning with a structural analysis of their social situations and then looking for common 
ways of response. While there is no intention to found a new organization, the gatherings are seen as an important 
space in which trainers from the South can share common perspectives and learn from each other. 



8. 	Appendices 

8.1. Appendix 1 : Evaluation 

In the concluding session the participants were given an evaluation form to which they were asked to respond in 
writing to four questions : 1) The value of the gathering for you personally; 2) the value of the gathering for IFOR 
and the wider movement; 3) specific recommendations for next steps; 4) other comments, feedback, feelings. 

Of the 20 participants forms were received from 15 people. Because of the difficulties in translation only 12 forms 
are summarized here (11 filled out in English and 1 in French; the 3 in Spanish and Portugese are not included). 

The summary is not presented according to the four questions listed above, but has instead been divided into two 
simple categories : 1) General comments on the event (which were almost entirely positive); 2) suggestions about 
steps forward for the movement and for future gatherings. The comments are deliberately not ascribed to the 
individuals who made them, though all the comments extracted from one person's sheet are kept together in 2). In 
some cases, the response to one of the four questions listed above is indicated by a number to clarify the remarks. 

General remarks 

The gathering was perceived as very positive experience as the following selection of comments reveal 

...I left much richer than when I came ...It is essential that trainers can meet and exchange. 

...good exposure to the concept ...strengthened my confidence ...more commtted to work for non-violent ways of 
conflict resolution and as a way of life ...the focus was more on extreme conflict (armed conflict) and nonviolence 
as a way of responding to force and not as a way of life. 

...gaining strength in my own work by meeting like-minded activists from all over the world. 

valuable in assessing and improving my own skills ...excellent place to be (NS/WAS) ..excellent trips in the 
country ...strengthened my links and motivated me more to work with the network and in my own country. 

...enriched my learning experience ...challenged me to document my experiences ...concretised the need to build a 
global family of trainers and educators ...excited. 

...more clarity about reconciliation as an issue ...more awareness about my responsibilities along NIS divide 

...opening up new perspectives in training work ...time out from hectic training and field work to do own traiing. 

...ability to include peace education and conflict resolution in a more conscious structured manner in all our future 
traiing courses for peasants, women, pre-school teachers, etc ...the numerous games with a lesson or message 
behind each. 

...meeting and working with - in an intensive, friendly setting - key people from our movement ...concretely 
building the IFOR family around the NVETP project - and thereby contributing to the wider movement of which 
we are a part. 

...we had a chance to express our ideas and hopes ... we could grasp a bit in relation to different cultures. 

...feeling part of a team. 

...to get more empowerment to spread the message of noviolence through intercultural interaction and exposure 

...networking with other groups. 

...1 have gained a new understanding of the meaning of reconciliation in different cultural settings ...the 
demonstrations of different training methods and approaches to education in nonviolence will be of use to me in 
my own work, especially in the field of peace education ...this gathering is a major step in the setting up of an 
IFOR trainers/educators network. 

Paula Green was thanked by several people for her work in respect to the gathering. 



Steps forward 

...it is essential that IFOR opens itself in a concrete way to other forms of thought than the western - it's a way to 
"increase the space in your tent". 

...plan beforehand if someone says they don't speak the language. 

...documenting indigenious, tractional, and spiritual ways of conflict resolution (3). 

...establish working groups to deal with global economic aggression and resultant loss of culture and increase in 
consumerism (3) ...establish relations with other organisations / NGOs (Friends of the Earth etc.) ...should take 
more time for such gatherings -e.g. two weeks (4) ...should allow more time for absorbing/discussing exposure 
trips ...some manual work (gardens/dishes/cleaning) in training process ...very important to have intercultural and 
inter-racial coordinating committee and planning. 

...for inclusivity would prefer a larger gathering, though this smaller one has been good ...next time start with feed-
back on previous gatherings (could be partly done in mailing) ...need more concrete context for reconciliation work 
...meeting venue needs a place to gather and just be (together) outside of programme. 

...be sure several people can translate if needed or for everyone to speak a common language ...can get cheaper 
flights and fundraise better, if know further in advance. 

...regular communication, including newsletter or IFOR staff visits ...annual meeting - funds permitting - for 
"core" trainers. 

...send out specific appeal with specific demands from this gathering (3) ...begin process for gathering in three 
years time early in 1996 ...more awareness of language issue for all of us ...fitting in many more subjects increases 
tension, but does not necessarily get more work done (4). 

...serious attention to building core training manual ...follow-up of insert of page in RI ...UNESCO and WCC are 
seriously working on "Culture of nonviolence" ...funding and other assistance needs exploration. 

...strengthen S/S networking and fundraising for it (3) ...should have more respect for other cultures in terms of 
ways of dressing, self-discipline, and more spirituality (4). 

...N/N and S/S regional gatherings in phase 2 of NVETP ...documentation as on-going process to be taken up by 
members of the network, coordinated by NVETP. 



8.2. Appendix 2 : Games and Exercises 

Games and exercises were a well-integrated and valuable part of the week. What follows is a list of most of those 
used with brief pointers as to how they were done (not intended as a complete guide). 

A. 	Games 

Crocodiles and Islands 
When the music stops everyone has to climb on a paper island to escape the crocodiles, but the islands get smaller 
and cooperation is necessary to cling on. 

Lost in the Jungle 
This is played with eyes closed or blindfolded. Different kinds of animals (elephants, mice, snakes, bees, etc.) are 
separated and have to find their own kind only by making the noise appropriate to their kind of animal. 

The Knot 
This one is "not" unknown : Eyes closed, everyone grabs two different hands before collectively trying to untangle 
(cooperative version; it can also be played with one person untangling). 

Alternate Feet Stamp 
People stand in a circle with right foot over your partner's left foot. People stamp in turn and a double stamp 
reverses the flow of stamping. You're out, if you get it wrong. 

The Bomb (with or without a screen) 
Everyone chooses (privately, without telling anyone) their personal "bomb" and in the exercise have to keep as far 
away as possible from them. This can be further developed by choosing a "screen" to protect themself, in which 
case they have to keep the screen between themselves and the bomb. 

Heads and Shoulders, Knees and Toes 
Appropriate parts of the body are touched in rhythym with the song, leaving out words as it develops. 

inside - Outside 
Standing in a circle, people have to jump inside or outside according to what is called. 

Changing Sides 
People change places according to the grouping described (people who have children, on their first visit to Israel, 
etc.) 

Rainstorm 
From pitter-patter (raindrops) to hand-rubbing to knee-slapping and back again, copying the person in the middle 
of the circle as they look at you 



Cat and Mouse 
People stand in pairs, one in front of the other except for a cat chasing a mouse. If the cat catches the mouse, they 
change; if the mouse goes behind a pair, the person in front becomes the cat. 

Penguins and Flamingos 
All walk as penguins (hands in, funny shuffling steps) except for one flamingo (tall steps and elegant arm 
movements); when caugt by a flamingo, penguins change species and try to catch more more penguins. 

Animals wake up 
People choose an animal to be and go to sleep, gradually dawn and they make the sounds and motions of that 
animal waking up. 

Rat - Rabbit 
Standing in a circle, move one step left on hearing "rat"; right on hearing "rabbit". The commands get faster. 

Fruit Salad 
People are divided into apples, bananas, oranges, etc. and change places when their fruit is called. All change 
place, if "fruit salad" is called. 

Bubbles 
Two people forming a bubble catch others who join in to become a bigger bubble. 

Machine 
One person does a sound and action, another joins in with something else that fits until all are involved with 
different sounds and actions. At the end, the machines speeds up (or slows down). 

Name game 
Standing in a circle, people say a person's name, do the same action as they do. 

Hurricane 
People change places when "hurricane" is called (during sessions when people are getting sleepy) 

Elephant and Palm Trees 
A person standing in the centre of a circle points to someone and says "elephant". That person then has adopt a 
complicated trunk pose using his/her arms and the people on either side have to form the ears. When someone is 
directed to be a "palm tree" they wave their arms while the people on either side do monkey actions and noises. Do 
it wrong and you are in the centre. 

B. 	Exercises 

Evaluation as Barometer 
People move according to statement or area mentioned, either according to agreeing or disagreeing with the 
statement or to give it 100% or 0% contentment. 



Traffic Lights 
Using colour cards, the facilitator indicates time for speaking. People have green light when they are well within 
their time to speak; orange light when they have to start winding up (e.g. 2 or 5 minutes to go); and red light when 
their time is up. 

I 

Assessment on Paper 
Each person writes one positive thing, one thing that could be improved or an idea for the future on a sepate piece 
of paper. These are collected separately and displayed. 

Read that Back 
Everyone has a statement taped onto their backs which they cannot see : "Give me a hug," "Stroke my hair," "Kiss 
my hand." People mill around doing the appropriate thing. (Cultural sensitivity may be needed here!) 

"Good Morning" 
People mill around saying "good morning" (or cultural equivalent) in their own language with appropriate gestures 
or actions. Good to start off a morning session with I 
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Organisation 	 Address 

Servicio Paz y Justicia 	Cienfuegos 85 
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SERPAJ-Brasil /Regional Sul Caixa Postal 20 
93 201 970 
Sapucaia do Sue-RS  

Tel. I Fax No. 

T: +56 2 697 20 01 
F: +56 2 672 76 08 

T : +55 515 923 288 
: +55 514 742 975 

F : +55 515 923 288 

T: +91 484 310 344 Res 
T : +91 484 370 947 Off 
F +91 484 370 045 

Beena Sebastian 	Cultural Academy for Peace Koluthana Building 
Broadway 
Cochin - 682031 

India 

INNATE - An Irish Network 
For Nonviolent Action, 
Training, and Education 

Stella Tamang 

Rob Fairmichael 

Richard Deats 

Paula Green 

Nelson Onono-Onweng 

Vesna Terselic 

Diana Francis 

"Bikalpa Kendra". 
Mill Juli Nepal 

US FOR 

IFOR I US FOR /Karuna 
Centre 

Jamil Ya Kupatanisha / 
FOR Uganda 

Anti-War Campaign 
Croatia 

IFOR-NVETP Comittee / 
Coordinating Committee 
for Conflict Resolution 
Training in Europe 

P.O. Box 822 
Baudha, Mohankal 
Kathmandu, Nepal 

16 Ravensdene Park 
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BT6 ODA 
Northern Ireland 
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Nyack, NY 10960 
USA 
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T : +977 1 471 179 
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org 
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Geneviere Spaak 	EIRENE 
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Jean-Denis Renaud 
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Hagen Berndt 
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T +972 2 991 4539 Res 
T : +972 2 991 6282 Off 
F +972 2 991 2098 

T : +49 5848 1349 Res 
T : +49 5843 507 Off 
F : +49 5843 1405 

Michael Mazgaonkar Sarvodaya groups in India 

Natasha Mirimarova School for Intercultural 
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for Democratic Change" 

nataimagine a 
glas apc org 

Jonathan Sisson 	IFOR (German speaking 
Switzerland) 

Anita Fernando 	Community Education 
Centre 

Janin Espinoza 	SERPAJ-Ecuador 

Juna Mozda 
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Moscow 115142 	e-mail : 
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Roberta Back- 	Corporation Nacional De 
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